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.TRAI.TSTITON C.ODE OF E"ITIIC,AI CONDUCT

As a condition ofÞeing penuitEd to scrve as a incmbø of fhc tnansitim¡ of Ére h,çsidøt+¡ÊsÇ I ¿grcc to aþidc by tt¡G
following roquirtrhm8 t

l. Iwitl disquatiÞmysclfñorrinvolr¡qnsnl in myputicolarbæsition rnattcrÌì,Ì¡ichto-rylaðrvlcd¡n ørydüccty
qnqict oiappeq to conflíø with a f¡¡anci¿t inúErest ofminp, fiy spot¡se, min^ øchil4 pärtncr, clicuf ø'oùø
indiviù¡3l ti tgzwation wiür wbích I bavc a businc or clo* perecnat rclatimshþ

Z. I will not mlisit u aæ4t arymodËy c,r thü8¡ ofr¿h¡e ia cxsbar¡gÊ fc a por¡niee tq $¡pPort or'u¡ç influcncc m
bchalf ofany,pcrsoî who is a candidaæ for my apointiw office ø place inthe thÍffi St¿bs Govsrrmcat"

3. Irmdcrsta¡d thåtiamYÙan lotþÊr.miþd to
makc uryrcprcecobtims ør thslr dosignæ+ m.
mYofficialof üc raulüon

4. I r¡dcrsed that aúhmizstio¡ is requi¡çd ftt,rn úû tansitioa Chai¡uru Exccrniw DÍrç6r or r il$gD; ôf øc
of Ëcgt bcfotc scckingb olr Þchalf of ùe rransiüon, âêÞess Ooyrto¡+ublio inforrntim :

5. ,I wíll botd rn ccnñdcncc uy ¡on public info¡m¿üø provftH to uc in tls cor¡ne of ry drfieo qâTh lbÊ traosiüm'
ard çnsu¡c tÞt sugh informatÍoo is uscU àohuiræly år pneooæ of t[c tnueitim.

a

6 I ,will nçt u,so ø oa, b lúy rr.o'rtcr, for ¡ny prirraæ g¡i¡.for laytcru 'rayothaportY, ': :; ::.'' ¡"
-l 

,.
t wiù ø s'itbout ooupras¡tioo' rry pcreæ betforc ut
cparties asto
publicpriorto

t, I wiU ccr¡ecnre and poæat any fedcml pmpÉrty cßtr¡stÇd þ m¡, ud shell not uî-qdcmt IEE rf'.botuding
equip'mã¡t md sWplic* oúbÉr thaû fø purposcs directly relrbd to trarrgition rotivitics.

9. I undctsta¡6 th¿t ry commitmt to abido by thccc requircûtrc,rrts tosy be made priblio &d trt this doquocot will
't¡e mde ImaY
Cor¡¡scl csoffi

Sig¡âü.ú? D¡b

Na,nc md Addrtsg
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I
TransltisglG!$þ!þ

Although the federal gift regulations do not þplyto üansition staff(except fordetailees from
govenrlnent de,partirents or agencies), acceptance of gifts by taniition staffmay be improper or
give the appearance of imBloprietyin certain circumstances-

The trarrsìtion therefore hæ adopted the following rules regarding thereceipt of gifrs by
tra¡¡sition employeæ and.volunteers. The term "gifr'means anvthine o(value. including
prss€nts, er¡tertainmbn! meals,loans, discorurts, cash, and other gratuities that.arc obtaincd by
transiticin stafron terfls not ge,lrerally available to the public.

l. Prohibited S.qufçes: You and yow imme.diatc familyrnem,bers may4¡! accæpt a giñ /
from:

a^ Anyone who is seeking a job with the federal govemmcnt The hatrsition Code of
Ethical Conduct, an¿ ñ¿era¡ law, s?eciñcatlyprohibityou from receiving
anytüing of value in r€h¡rn for a promise to suppoÉ or use influence in obtaining
an appoíntive offce fo¡ anypcrson

b. A federet eruployee in any sg€ncy or departrrent within the scope of ¡our
ha¡rsitiou responsibilities.

c. fuiyperson or organization that conducts activities regulated by or has a mattcr
peßding before an agency or deparûreirt within the scope of lour trmsition
responsibilities.t ü Anyperson or org4nization under circr¡mstances w¡€re i!..y reasonably epPeår
that the gift is being grven in order to influence 1otn decisions, advice,

' reoorxmc,ndations or actioru as atransition staffmcmb€r.

2;. AcceoFble Gifts: You ma¡ of course, accqlt gifts from farnilyrnemteæ, or gifts frolrt
.tose prrsonat ûiends that a¡e r¡nrelatcd to yourtansition activititls fi.e.. &om people
witn whon you have exchanged gifts before). You also may accept unsolicited giûs
worth $20 or less (other than cash or secruities) from non-prohibited sot¡¡acs so long as

the aggrcgate value of gifrs you receive from any one pe¡son or organization does'not
exceed $50.
rcearding Whethcr a particular Eift is acçeoteble or not.

3. DisBositipn of PfghiÞitçd Gifts: If you ¡eceive a gift that caûiot properly be acce,pted

Vou nrul r€tum it to the donor or pgy its fair market value. If it is not practical to return
the gifr (for example, because it is aperishabte ftr¡it or cheese basket), you may, at the
disiretion of pursupervisor on the tar¡sitior\ share the gift with the transition office or
$ve the gift to charitY.
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